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41819 4025 Americas San Francisco Equities Asian Shrs
Asia Pacif ic 

Shares
VP Discrimination

Pregnancy /Mat
ernity

Employ ee was terminated and 
submitted a letter alleging 

discrimination on the basis of  
gender and maternity  leav e.

No Further 
Action Taken

Employ ee signed sev erance 
letter.

Discrimination Gender None Closed 05/01/2003 05/05/2003 2003 Q2 N n/a 1996 /2003 Assoc-Int-Sls Equities Sales Exempt Female N N

41818 4024 Americas Chicago Equities US Shrs
US Shares
Research 

Sales
No Discrimination Gender

Employ ee was terminated on 
/03 and we receiv ed a 

lawy er's letter alleging gender 
discrimination. 

r

No Further 
Action Taken

Settled None Closed 05/01/2003 07/01/2003 2003 Q2 N n/a 2000 /2003 Assoc-Sls Equities Sales Exempt Female N N

42763 5011 Mi le M Americas San Francisco Equities Conv ertibles
Conv ertible 

Sales
No Discrimination Harassment

Employ ee complained of  
uncomf ortable interactions with 
client.  First addressed in 8/03 
by  manager contacting client.  

Recurrence in 12/03.  More 
senior manager contacted 

manager of  client to complain 
about subordinate's behav ior.

No Further 
Action Taken

Manager spoke with the client 
and client apologized.

None
V

Dav id C
Closed 08/01/2003 12/15/2003 2003 Q3 N n/a 2000 Assoc-Sls Equities EPG-Americas Exempt Female N N

42764 5012 Americas New York Equities GSPS
Principal 

Strategies
No Discrimination

Pregnancy /Mat
ernity

Employ ee concerned that she 
was being treated dif f erently  

af ter inf orming her manager she 
was pregnant.  Mainly  

concerned about what this would 
mean going f orward.

No Further 
Action Taken

Employ ee met with 

 and was 
reassured that her pregnancy  

and maternity  leav e would hav e 
no impact on her career.

None Closed 10/02/2003 10/02/2003 2003 Q4 N n/a 1998 Assoc-Trdg Equities GSPS Exempt Female N N N

44038 6338 Americas New York Equities GSS/Futures
Futures 

Marketing
VP Compliance

Inappr 
Disclosure of  

Inf o

Af ter employ ee resigned to go 
to a competitor, manager 
learned that co-workers 

witnessed employ ee printing 
inordinate number of  documents 

in prior weeks.  Search of  
documents printed rev ealed that 

employ ee printed documents 
that may  hav e been 

inappropriate.  Conv ersation 
with employ ee rev ealed that 
explanations f or v irtually  all 

documents printed.  Employ ee 
also indicated dissatisf action as 
to her treatment by  managers 
during maternity  leav e.  

No Further 
Action Taken

None Closed 01/13/2004 01/26/2004 2004 Q1 N n/a 1998 /2004 Assoc-Sr-Sls Equities
Global

Securities 
Serv ices

Exempt Female N N

44444 6758 Americas New York Equities US Shrs
US Shares 
Research 

Sales
VP Discrimination Gender

Employ ee was part of  a group 
termination.  Hired an attorney  
and is claiming she was chosen 

due to her gender and stated 
desire to hav e another child.  

Claims that her manager asked 
her about such intentions.

Termination- 
Inv oluntary : 
Sev erance 
(Historical)

None Closed 02/23/2004 10/15/2004 2004 Q1 Y n/a 2000 /2004 Assoc-Int-Sls Equities EPG-Americas Exempt Female N N

46157 8552 Americas New York Equities Deriv ativ es SHD Volatility VP Discrimination Gender

Employ ee one of  eight AMEX 
employ ees transf erring to new 
entity  upon sale of  business.  

Had prev iously  expressed 
desire to be packaged out.  

Upon learning that no sev erance 
was being of f ered, has raised 

issues of  gender discrimination 
surrounding her compensation 

and certain comments made to 
her.

Termination- 
Inv oluntary : 
Sev erance 
(Historical)

Mutual Agreement.  EE only  1 
of  group of f ered sev rance due 

to complaints.
Discrimination

Pregnancy /Mat
ernity

None Closed 10/07/2004 11/04/2004 2004 Q4 Y n/a 1992 Assoc-Int-Trdg Equities Trading Exempt Female N N

47508 9938
 

Americas New York Equities Conv ertibles
Conv ertible 

Sales
VP Discrimination

Pregnancy /Mat
ernity

Employ ee raised concerns 
about the job she was placed 
into f ollowing her maternity  
leav e.  Her group had been 

disbanded while she was out.

Termination-
Voluntary  

Resignation 
(Historical)

Employ ee v oluntarily  resigned.  
ER  inv estigated 

 outstanding issues.
 

None
 

Closed 02/10/2005 05/31/2006 2005 Q1
Employ ee/Com

plainant
Y n/a 1997

Assoc-Int-Sls-
Trdg

Equities Sales Exempt Female N N N

48500 10963 Americas New York Equities
NYSE 

Specialists
NYSE 

Specialist
Associate Discrimination Gender

During her exit interv iew with 
 mentioned to the 

SC Rep that she believ ed her 
manager,  [

, was mov ing the men 
quicker than the women.

No Further 
Action Taken

was 
aware of  a general f eeling 

among women in his group -- not 
specif ic to

 -- that adv ancement is 
dif f icult.  He and 

hav e met with 
v arious women and are working 

to reshuf f le people to giv e 
women more opportunities.

None Closed 07/05/2005 07/18/2005 2005 Q3
/Serv ice 

Center
Y n/a 2000 /2005

Associate - 
Clerk

Equities QT/Specialists Exempt Female N N N

49336 11855 Americas New York Equities Americas Sales
HF -US Shares 

Sales
VP Discrimination Gender

Employ ee raised gender issues 
during y ear-end perf ormance 
rev iew when she learned that 

she was not being crossruf f ed 
f or MD in FY 05.  Employ ee 

indicated during her rev iew that 
she was being penalized 

because she is a woman.  
Manager f ollowed-up by  

ref erring employ ee to Employ ee 
Relations.  Employ ee retracted 

 gender based statements.
 

ER waiting to see if  Employ ee 
reaches out to ER.

No Further 
Action Taken

Employ ee nev er reached out to 
ER to discuss concerns.  

Additionally , Employ ee had 
additional conv ersations with 
Manager about compensation 

and employ ee did not renew any  
concerns.

None Closed 09/29/2005 11/01/2005 2005 Q4
Direct/Senior 

Manager
Y n/a 1992 Assoc-Sr-Sls Equities Sales Exempt Female N N N

49543 12066 Americas New York Equities Americas Sales
HF - 

Deriv ativ e 
Sales

VP Perf ormance
Poor

Perf ormance

has been hav ing 
perf ormance issues dating back 
to bef ore her maternity  leav e. 

 was giv en inf ormal 
f eedback f rom 

 about her 
perf ormance def iciencies prior 

to her leav e.  Since her return in 
Sept., her perf ormance has 

 continued to be poor.
 

has made one-of f  
comments to

that the current perf ormance 
management is a response to 

her taking maternity  leav e.  
During her compensation 

conv ersation with 

, indicated 
that she was surprised by  the 

f act that her compensation (f lat) 
was hit so hard "because of  her 
maternity  leav e."   has also 
made similar comments to 

.  

 explained 
how her comp was determined, 
hav ing nothing at all to do with 

her leav e.

FWA Granted

 approached
 about an FWA.  

as well as 
other senior managers) was 
supportiv e of  the idea.  To 

accommodate the FWA request, 
 role was changed to 

one which was better suited f or 
an FWA, and more importantly , 

one which f ocused on her 
strengths.

Discrimination
Pregnancy /Mat

ernity
None

  

 

Closed 10/12/2005 03/10/2006 2005 Q4
Direct/Senior 

Manager
Y n/a 1998 Assoc-Int-Sls Equities Sales Exempt Female N N N

50469 13014 Americas New York Equities
NYSE 

Specialists
NYSE 

Specialist
Associate Perf ormance

Poor
Perf ormance

Employ ee was v etted in 
conjunction with the January  
2006 EQ Bottom 5 activ ity .

Termination 
with Sev erance 

- Group

During exit interv iew, employ ee 
raised gender concerns.  ER 

inv estigated concerns.
None Closed 01/25/2006 02/14/2006 2006 Q1 HCM (ex ER) N n/a 2001 /2006

Associate - 
Specialist

Equities QT/Specialists Exempt Female N N N

53067 15709 Americas New York Equities
Americas 

Execution S
US Shares 

Sales Trading
Associate Discrimination Gender

During her y ear end 
perf ormance rev iew, employ ee 
made indirect comments to her 

managers that suggested a 
concern that she was being 

treated dif f erently  because of  
her gender.

No Further 
Action Taken

ER met with employ ee who 
explained her comments.  She 

does not believ e they  were 
gender related.  Employ ee is 
f ocusing on improv ing her 

perf ormance in the areas she 
had her managers discussed.

None

 

Closed 10/24/2006 10/24/2006 2006 Q4
Direct/Senior 

Manager
Y n/a 2001 Assoc-Sls-Trdg Equities

Execution 
Serv ices

Exempt Female N N N

54849 17547 Americas New York Equities
NYSE 

Specialists
NYSE 

Specialist
Vice_President Discrimination Gender

 raised concerns to
relating to 

certain comments she alleged 

made to her at a cocktail party .
The comments pertained to her 
pregnancy  and her career path.

Resolv ed - 
Employ ee 
spoken to 
(Historical)

spoke with 
 who was deeply  

apologetic.  While
 did not recall making 

the comments, he apologized to 
 f or of f ending her.

 spoke with 
 who was satisf ied with 

apology .

None Closed 04/04/2007 04/05/2007 2007 Q2
Direct/Senior 

Manager
Y n/a 1998

Associate-
Intermediate - 

Speci
Equities QT/Specialists Exempt Female N N N

55486 18194 Americas New York Equities
Americas 

Execution S
Sy nthetic 

Sales Trading
Vice_President Discrimination

Pregnancy /Mat
ernity

initially  raised concerns to 
her manager regarding her 

maternity  leav e.  More 
specif ically ,  indicated that 

she f elt "f ace time" was so 
important that it would hav e hurt 
her career had she not returned 
to the of f ice af ter 3 months of  

leav e.

Counseled 
Manager

ER counseled manager on a 
conv ersation with 
later conf irmed that the f irm 
was v ery  supportiv e of  her 

during her recent leav e and that 
she herself  made the decision 
to come back af ter 3 months 

and take the 4th month in a f lex 
schedule.

None Closed 06/20/2007 06/20/2007 2007 Q3
Direct/Senior 

Manager
N n/a 1998

Assoc-Int-Sls-
Trdg

Equities
Execution 
Serv ices

Exempt Female N N N

57386 20111 Americas New York Equities Americas Sales
Pan Asia 

Shares Sales
Vice_President Discrimination Gender

 raised concerns during her 
rev iew discussion with her 

manager that she f elt part of  
her rev iew was poor because 

she was a y oung woman on the 
desk. 

 pushed back and 
reminded that the bulk of  
her rev iewers were women, and 
told  if  she had concerns, 
she should reach out to ER.  

During a f ollow-up discussion 
with ,

indicated she no longer had 
gender concerns.

No Further 
Action Taken

None Closed 10/16/2007 11/15/2007 2007 Q4
Direct/Senior 

Manager
N n/a 2000 Assoc-Int-Sls Equities Sales Exempt Female N N N
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60295 23141 Americas New York Equities
Equity  

Strategies
EQS Sales 

Strats
Vice_President Perf ormance

Poor
Perf ormance

Employ ee v etted in conjunction 
with the Bottom 10% exercise in 

 Equities.  
 

June 2008 -- f ollowing a 
discussion with her manager 

( ) in 
May  2008, in which told 

employ ee that her job is at risk, 
employ ee raised concerns to 

 that 
she f elt her status within Strats 

has declined since her return 
f rom maternity  leav e in August 
2007.  ER subsequently  spoke 
with employ ee who downplay ed 
her concerns.  ER conducted an 

inv estigation and f ound that 
v alid perf ormance issues 

existed which were unrelated to 
employ ee's 2007 maternity  

leav e.  ER f urther f ound that 
employ ee's f unction is in the 

process of  being automated and 
theref ore may  result in her role 

being eliminated.

Termination 
with Sev erance 

- Group
Discrimination

Pregnancy /Mat
ernity

None
 

 

Closed 01/02/2008 11/05/2008 2008 Q1
Direct/Senior 

Manager
Y n/a 1994

Assoc-Sr-
Rsrch

Equities
Equity  

Strategies
Exempt Female N N N

65876 30211 Americas New York FICC
North American 

Sales

High Yield 
Distressed 

Sales
Vice_President Discrimination Gender

Former employ ee who was 
terminated in  2008 has 

alleged gender and race 
discrimination.  

Resolv ed - 
Other 

(Historical)
Litigation settled Discrimination

Race/Ethnic 
Origin

None Closed 08/01/2008 05/31/2010 2008 Q3
Employ ee/Com

plainant
Y n/a 08/01/2008 2001 2008 Assoc-Sr-Sls FICC

Sales/Distributi
on

Exempt Female N N N

65875 30210 Americas New York FICC Mortgages
Mortgage 
Trading

Vice_President Discrimination Gender

Former employ ee who was 
terminated Nov ember 5, 2008 
as part of  f irmwide headcount 
reductions has alleged gender 
discrimination. 

Other (Non-
conduct)

Settled None Closed 11/21/2008 12/30/2011 2008 Q4
Employ ee/Com

plainant
Y n/a 11/21/2008 1997 /2009 Assoc-Sr-Trdg FICC

Macro 
Businesses

Exempt Female N N N

65680 30013 Americas Jersey  City Equities
Equities 

Strategies
Eqs Gset 

Strats
Vice_President Discrimination Gender

During the course of  
employ ee's exit interv iew, she 
stated to the representativ e at 
the serv ice center that she had 
6 y ears of  experience and she 

has worked with people who 
hav e climbed the ladder, but 

somehow she hasn't.  She then 
went on to say  that ev ery thing 
seemed to be so political and 
"male dominated" at Goldman 

Sachs.

No Further 
Action Taken

ER spoke with and her 
managers about her concerns.

None
  

Closed 05/07/2009 05/19/2009 2009 Q2
Hewitt/Serv ice 

Center
N n/a 2005 /2009 Assoc-Int-Trdg Equities

Equities 
Strategies

Exempt Female N N N

65874 30209 Americas New York FICC Credit Trading
Csf t Trading 

(Ficc)
Associate Discrimination Gender

Former employ ee who was 
terminated 2008 
as part of  f irmwide headcount 
reductions has alleged gender 
discrimination.  

None Open 05/28/2009 2009 Q2
Employ ee/Com

plainant
Y n/a 05/28/2009 2007 /2009 Assoc-Trdg FICC Global Credit Exempt Female N N N
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Internal Complaints of Alleged Sexual Harassment by Covered Associates and Vice Presidents in IBD

SIMPL CASE 
ID ERCTS ID EMPLID EMPLOYEE NAME REGION LOCATION DIVISION

BUSINESS
UNIT DEPARTMENT

JOB TITLE 
STATUS

PRIMARY
ISSUE

PRIMARY SUB 
ISSUE EXECUTIVE SUMMARY CASE NOTES

RESOLUTION
CODE RESOLUTION SUMMARY

SECONDARY
ISSUE

SECONDARY
SUB ISSUE

CONDUCT
FLAG

CONDUCT
FLAG - YEAR 
CONSIDERED

CONDUCT
FLAG - 

SIGNIFICANT ADVISOR MANAGER
CASE

STATUS OPEN DATE CLOSE DATE
ASSOCIATED

PROCESS

EMEA
COMPLIANCE
CATEGORY
INDICATOR FISCAL YEAR QUARTER

LEGAL
ADVISOR

ADDITIONAL
SUBJECT

NAME COMPLAINANT

SECONDARY
RESOLUTION

CODE WHO INITIATED

PRIORITY
CASE

INDICATOR
PRIORITY
STATUS PRIORITY COMMENTS

PRIORITY
DATE

PRIORITY
REMOVE DATE

OTHER
CONSULTED

AREAS HIRE DATE
TERMINATION

DATE

TERMINATION
REASON FROM 

HRWW JOB TITLE
REPORT
GROUP SUB DIVISION

EXEMPT
STATUS RACE GENDER

SUPERVISORY
MANAGER

DISCIPLINARY
REPORT

COMPLIANCE
CASE ID

OCCUPATIONA
L HEALTH 

INDICATOR
BUSINESS
UNIT HEAD CONFIDENTIAL CASE GROUP LINKED CASES

READ ONLY 
ACCESS

56518 19241 Americas New York IBD TMT Ibs Tmt
Participating_Mana

ging_Director Conduct
Inappropriate

Behavior

aised concerns about 
ehavior towards women.

She alleged that he made some 
inappropriate and suggestive 

remarks to her.  We conducted an 
investigation and it became clear 

that there is a lot of "noise" in  TMT 
around will be spoken 
to by
on 9/14 about these allegations.

Warning - Oral None Closed 08/13/2007 09/28/2007 2007 Q3
Employee/Comp

lainant Y n/a /1992
PMD-Revenue

Producer
Investment

Banking IB Classic Exempt Male N N N

57479 20204 Americas New York IBD
Leveraged

Finance
Leveraged

Finance Associate Performance
Poor

Performance

generally has good 
technical skills and review scores, 

but managers feel that she is 
selective about work, does not 

work hard and difficult to work with. 
Worked with manager to prepare 
appropriate messages for review.

Given tough review. has 
made comments that if she is let 

 go she will sue the firm.  
Vetted as part of 2008 bottom 

 performer project.
 raised concerns to business 

unit manger that her manager 
made inappropriate 

comments to her.  ER investigated. 
employment terminated as 

part of bottom performer 
terminations in February.

Termination with 
Severance - 

Group
None Closed 09/19/2007 03/07/2008 2007 Q4

Direct/Senior
Manager Y n/a 2006 Assoc-Fin Financing Group FG Core Exempt N N N
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SUPREME COURT OF THE STATE OF NEW YORK 
COUNTY OF NEW YORK 

, 

Plaintiff, 

vs. 

GOLDMAN SACHS GROUP, INC., 
GOLDMAN SACHS & COMP ANY and 

, in his individual and 
professional capacities, 

Defendants. 

Index No. __ _ 

COMPLAINT 
AND JURY TRIAL DEMAND 

Plaintiff ("Plaintiff'), by and through her attorneys, , 

, as and for her Complaint in this action against Defendants Goldman Sachs Group, Inc., 

Goldman Sachs & Company (collectively, "Goldman") and  (" ") 

(collectively, "Defendants"), alleges as follows: 

THEPARTIBS 

1. Plaintiff is currently employed by Defendant Goldman as a Vice President in the 

Company's Divisional Strategist Group. 

2. Defendant Goldman Sachs Group, Inc. is a Delaware corporation with its 

principal place ~fbusiness located at 200 West Street, New York, New York 10282. Defendant 

Goldman Sachs Group, Inc. is one of the world's largest investment banking and securities firm 

and at all relevant times owned and operated Defendant Goldman Sachs & Company. At all 

relevant times, Defendant Goldman Sachs Group, Inc. met the definition of "employer" under all 

applicable statutes. 
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3. Defendant Goldman Sachs & Company is a subsidiary of Defendant Goldman 

Sachs Group, Inc. with its headquarters located at 200 West Street, New York, New York 10282. 

At all relevant times, Defendant Goldman Sachs & Company met the definition of "employer" 

under all applicable statutes. 

4. At all relevant tim0s, Defendants Goldman Sachs Group, Inc. and Goldman Sachs 

& Company were operated as a single, integrated enterprise, or single employer, or as joint 

employers, and maintained centraliwd control over the interrelated operations of Goldman Sachs 

& Company. They shared common management, ownership and financial control. 

5. Defendant  ('' ") is an employee of Goldman in their 

New York office. He resides at 
Redacted 

 was Plaintiffs supervisor from February 2007 through August 2010. 

PRELIMINARY STATEMENT 

6. Notwithstanding her extraordinary contributions as a Strategist, Vice President to the 

Flow Credit Strategist Group at Goldman, Defendants deprived Plaintiff of equal pay to similarly 

situated male employees in violation of New York law and United States law based solely on her 

gender. 

7. The disparity between Plaintiff's compensation and that of her male comparators is 

shockingly broad and entirely unjustified. To be specific, based on information and belief, 

Plaintiff earned about one-fourth (1/4) of the annual compensation that her male counterparts 

earned. Plaintiffs compensation was so low that she earned about the same sum as a Strategist, 

Analyst - a position two promotions lower than her position, Vice President, and a position with 

employees five to six years her junior. 
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8. In fact, , Pla.i.p.tiffs supervisor in the Flow Credit Strategist Group, who once 

commented that Plaintiff and other "women strats" were content to hang around and collect a 

paycheck, admitted that she was hugely undercompensated. 

9. Moreover, her supervisor, , also discriminatorily deprived Plaintiff of 

advancement opportunities by physically segregating her from the Group and providing other 

males with opportunities to promote her work product as their own. 

10. Plaintiff now brings suit to rectify these and other discriminatory practices which have 

caused her to suffer substantial economic loss, advancement opportunity and emotional distress. 

THE NATURE OF THE ACTION 

11. This is a civil action for damages and remedies brought under the New York City 

Human Rights Law (''NYCHRL"), New York City Administrative Code § 8-101 et seq., the 

New York State Equal Pay Act, N.Y. Labor Law§§ 194 et seq. ("NYEPA"), and the Equal Pay 

Act ("EPA"), 29 U. S.C. § 206 et seq. 

PROCEDURAL REQUIREMENTS 

12. Prior to the commencement of this action, Plaintiff served a copy of this complaint upon 

the New York City Commission on Human Rights and the Corporation Counsel of the City of 

New York prior to the filing of this Complaint, in accordance with N.Y.C. Admin. Code §8-

502(c). 

STATEMENT OF FACTS 

Plaintiff's Employment with Goldman, 
Including Reporting to  in Flow Credit Strategist Group 

13. In 2005, Plaintiff graduated from Princeton University with a Ph.D. in Computer 

Science, and she was heavily recruited by Goldman. 
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14. Plaintiff was hired as a Strategist, Associate in Goldman's Commodities Strategist 

Group on  Since she was hired as a Strategist, Associate, she already held a 

position above other new hires in the position of Strategist, Analyst since one is usually 

considered for promotion from Strategist, Analyst to Strategist, Associate after three years with 

Goldman and two to three years thereafter to Strategist, Vice President. 

15. Plaintiff transferred to the Flow Credit Strategist Group ("FCSG") in February 

2007 where she was designated to work specifically with the High-Yield Distressed Investing 

Desk ("HY Distressed Desk"). After her transfer, Plaintiff reported directly to , who 

was, at the time, a Vice President in FCSG. 

16. At the time of her transfer in 2007, Plaintiff became the only female member of 

FCSG. 

17. Further, as Plaintiff later learned, immediately prior to Plaintiffs 2007 transfer to 

FCSG the two female members of the FCSG both resigned from FCSG believing that career 

growth was impossible for women under 's leadership. 

18. At the time of her arrival, however, Plaintiff was unaware ofFCSG's reputation · 

for discriminatory treatment under , but his actions soon made his attitude clear. 

19. Throughout 2007, Plaintiff worked tirelessly to reform the HY Distressed Desk's 

mismanaged and dysfunctional risk management system. 

20. In fact, Plaintiff was the architect of a reformed risk management system and 

"trading idea generation" system which became critical HY Distressed Desk processes. 

21. Due to strong performance in FCSG, Plaintiff was promoted to Strategist, Vice 

President in November 2007. 
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Despite Plaintiffs Exemplary Performance, 
She Was Discriminatorily Segregated from Her Group, Denied 

Career Advancerrient Opportunities and Unfairly Criticized 

22. Despite her extraordinary achievements in 2007 which were recognized by her 

peers in the HY Distressed Desk and FCSG, and positive performance reviews from , 

Plaintiff was segregated from FCSG and not afforded any opportunities for career advancement 

by  while her male colleagues were routinely promoted over her. 

23. Contrary to common practice pursuant to which Strategists within the same group 

are seated in a physically proximate manner to one another,  made the decision to 

physically segregate Plaintiff by embedding her within the HY Distressed Desk on the opposite 

end ofthe building iloor from FCSG, a decision which made seeking career development 

opportunities and demonstrating leadership within FCSG a challenge for Plaintiff. 

24. 's decision to physically separate Plaintiff from her FCSG peers created 

a hurdle that Plaintiffs male Strategist colleagues in FCSG did not have. Despite this challenge, 

Plaintiff was determined to foster a positive impression among her peers as well as establish her 

reputation as the designated FCSG Strategist on the HY Distressed Desk. 

25. In order to maintain her relationship with her FCSG colleagues despite 

' s discriminatory conduct, Plaintiff made the effort to have lunch nearly every day with 

other FCSG Strategists, and she participated in all group events. 

26. In addition, as a result of the exceptional commitment she maintained to her tasks 

and duties, Plaintiff was able to develop a close relationship with the HY Distressed Desk team 

and enjoyed an excellent reputation among her HY Distressed Desk peers. 

27. Despite Plaintiffs strong performance and major contributions at the HY 

Distressed Desk in 2007, 2008 and 2009, when the HY Distressed Desk expanded in 2010 and 
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needed more Strategist coverage,  asked a male Strategist, Vice President in FCSG 

with less experience with distressed products and risk management than Plaintiff, to lead the 

effort and required Plaintiff to report to him. 

28. This decision was transparently unfair since Plaintiff was the ideal candidate for 

this leadership position. She spent three years developing a deep understanding of the high 

yield/distressed market as well as designing the HY Distressed Desk's risk management system. 

She worked closely with Sales and Trading personnel on trading ideas and executions that 

generated tens of millions of dollars of revenue for Goldman. She also received great peer 

performance reviews (discussed more below) and built a strong working relationship with the 

HY Distressed Desk. 

29. In contrast, at the time of promotion, the male Strategist, Vice President's primary 

experience was with the Investment Grade market, and he had only occasional experience with 

the HY Distressed Desk. As a result, after the structural change, Plaintiff introduced the male 

Strategist, Vice President to HY Distressed team members and taught him through the HY 

Distressed Desk's trading and risk management systems. The male Strategist, Vice President 

then performed similar tasks as Plaintiff for the HY Distressed Desk. 

30. 's decision essentially amounted to a demotion for Plaintiff as the 

FCSG reporting structure was changed with the male Strategist, Vice President's presence to 

· require that Plaintiff submit to an additional level of supervision. 

 Denied Plaintiff Credit for Her Work 

31. In 2009, Plaintiff initiated and designed a project analyzing the HY Distressed 

Desk's profit and loss and its correlation to market factors. The results were so useful for the HY 

Distressed Desk that Plaintiff expanded the scope of the project to other Flow Credit Trading 
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dc,ks that FC:SG works with, including Investment Grade Flow Credit Trading Desk and High 

Yield Flow Credit Trading Desk. With characteristic enthusiasm and energy, Plaintiff wrote all 

of the programs to compile and analyze the data. Plaintiff presented the results to FCSG, but 

 insisted on making the presentation himself to the Head of Goldman Sachs Flow 

Credit Trading in New York, who oversaw the Investment Grade Flow Credit Trading Desk and 

High Yield Flow Credit Trading Desk, without involvin6 or giving proper credit to Plaintiff 

32. The Trading Desk Head was so pleased with the analysis \vhich Plaintiff had 

generated that he asked  to prepare a presentation to the Securities Division Executive 

Committee, where senior management of Goldman's Securities Division discuss matters 

pertaining to the running of the Securities Division. The Securities Division consists of the 

trading and principal investing business and generates the majority of revenue and profit at 

Goldman. 

33. Despite Plaintiff's central role orchestrating, designing and implementing this 

significant achievement,  appointed , a male Strategist, Vice 

President within FCSG, as the head contact for the project tasked with interacting with Flow 

Credit Trading Desk heads and senior management, a role that offered significant exposure to 

leaders at Goldman. 

34. At the time,  held the same position, Strategist, Vice President, and had the 

exact same seniority and level of experience as Plaintiff at Goldman, and he did not have special 

skills which rendered him more qualified than Plaintiff to lead the project. In fact, ' s 

selection of  to present Plaintiff's work product underscored the similarity of the skills, 

effort, responsibility both Plaintiff and  exercised as Strategist, Vice President. 
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35. As a result of his lack of familiarity and experience with the project, had to 

repeatedly seek Plaintiffs assistance in creating material for distribution which he was unable to 

generate himself. 

36. After Plaintiff provided the material and worked with other Strategists in FCSG to 

put together a final presentation, distributed the final presentation to the senior leadership 

of the Flow Credit Trading Desk and Securities Division at Goldman by email without 

acknowledging or copying Plaintiff, sending the impression that the project was his work 

product. 

3 7. As a result, Plaintiff was not given credit for three months of hard work and the 

substantial praise generated by the project was instead given to her undeserving male colleagues 

who usurped her work and positive recognition. 

3 8. When Plaintiff complained to  about being denied her due credit for the 

project, he simply ignored her complaint. 

 Subjected Plaintiff to 
Discriminatory Year End Performance Reviews 

39. According to Goldman policy, Plaintiffs performance - and the performance of 

all Goldman employees - was reviewed annually by both her supervisors and her peers. Peer 

reviews provide both quantitative scores and qualitative comments. 

40. In addition to peer reviews, the performance review process involved the 

supervisor's assessment of a quartile between 1 and 4, with 1 being the best quartile. 

41. , as a supervisor, had sole discretion to decide a subordinate's quartile 

ranking - a ranking upon which compensation and promotion decisions are based. The quartile 

ranking does not need to correlate with performance reviews given by the employee's peers. 

Contrary to the fairness of the peer review system in which Goldman takes pride,  once 
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Lold Plaintiff al Lhe end of her review discussion session, "Peer reviews don't matter, it is your 

manager who decides your career". 

42. Accordingly, notwithstanding receiving strong peer performance reviews from 

her HY Distressed Desk colleagues and fellow Strategists,  simply failed to include 

those positive performance reviews in his evaluation of Plaintiff and assignment to her of an 

appropriate quartile reflective of her accomplishments. 

43. Moreover, while many of 's male subordinates were informed of their 

quartile as a matter of routine practice, Plaintiff was never informed of her quartile and had to 

repeatedly inquire before  would reluctantly disclose the information. 

44. At the end of2007 and 2008, Plaintiff was placed in the second quartile of the 

FCSG rankings by , a ranking with a negative impact on her ability to advance. 

45. Instead of being recognized for her extra efforts to maintain the strong 

relationship with FCSG in spite of sitting away from them and continued dedication and 

contribution to FCSG, Plaintiff was singled out in both her 2008 and 2009 year end reviews by 

 for being "distant" from the FCSG Group and for not demonstrating leadership skills. 

46. Plaintiff protested these unfair assessments to , explaining that he had 

intentionally secluded her from her peers and that, despite gaining seniority,  had 

denied her the opportunity to lead. 

47.  failed to provide a substantive rebuttal, instead, incredibly, telling 

Plaintiff that it was her responsibility to "fix the problem." Nonetheless, he continued to deny 

her leadership opportunities and to keep her segregated from the rest ofFCSG. 

48. In 200 9, notwithstanding Plaintiff's continued positive peer performance reviews 

and significant work achievements,  arbitrarily lowered Plaintiff to the bottom quartile. 
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This quartile ranking had a devastating effect on Plaintiff's compensation, career advancement 

and even job security, as employees in the bottom quartile are perceived as the worst performers 

at Goldman and are the most likely to be let go in downsizing events. 

49. The news about Plaintiff's quartile ranking was shocking to Plaintiff because 

informally  continued to praise Plaintiff as one of the hardest working and most 

commercial and creative Strategists in FCSG. 

50. The news was also shocking because, when Plaintiff first inquired about her 

quartile ranking in 2009, , who made a habit of dodging Plaintiff whenever she 

inquired about her quartile ranking, had completely misled her and told her that Goldman had 

abandoned the quartile ranking system. 

51. , as her supervisor, completely failed in his responsibility to provide 

Plaintiff with honest and timely feedback. At Plaintiffs request, he was not able to provide 

justification for her quartile assessment either. 

52. Despite her substantial contributions and efforts, due to 's failure to 

acknowledge her achievements in the form of an appropriate quartile ranking in her annual 

performance review, Plaintiffs compensation Jagged behind her male peers and was a deep 

source of frustration to her. 

Plaintiff Was Denied Equal Compensation 
Receiving About One-Fourth of the Compensation 

Of Similarly Situated Male Comparators 

53. In spite of her positive performance reviews and promotion to Vice President, 

Plaintiff's total compensation during 2007 and 2008 was stagnant and unconscionably low. 

54. In fact, despite her growth and significant achievements, her bonus decreased 

between 2007 and 2008 by 7%. 
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55. Plaintiffs compensation increased in 2000, hut in 2010, her Total compensation 

was reduced by 13%, including a bonus amount that was reduced by 57%. 

56. Upon information and belief, the three male Strategist, Vice Presidents in the 

group, all of whom had similar experience as Plaintiff and performed essentially the same type of 

work, received much higher compensation than Plaintiff from 2007 to the present. 

57. Even in 2009, when Plaintiffs total compensation was increased, upon 

information and belief, Plaintiff was vastly undercompensated compared to her male peers. 

Specifically, upon information and belief,  the male Strategist who received credit for 

Plaintiff's work as described above, and who was hired by Goldman, as vvcll as promoteu to 

Strategist, Vice President, contemporaneously with Plaintiff, received in 2009, total 

compensation more than four times that of Plaintiff, including a bonus more than five times that 

of Plaintiff. 

58. Further, upon information and belief, a male Strategist, Analyst who joined FCSG 

in July 2007 as a first year Analyst, received a higher bonus than Plaintiff in 2009 despite being 

five years her junior, both in terms of work experience and title. At the time he received a higher 

bonus than Plaintiff, the male Strategist, Analyst had never been promoted, and held the title of 

Analyst, two promotions below Plaintiffs Strategist, Vice President title. 

During the Time He Was Plaintiff's Supervisor, 
Made Stereotypical Comments About "Women Strats", 

and Admitted That Plaintiff Was Undercompensated 

59. On several occasions during her employment,  admitted to Plaintiff that 

she was "vastly undereompensated," but he did not intend to address the problem. When Plaintiff 

pointed out that it was 's responsibility as supervisor to ensure his subordinates receive 

fair compensation and career opportunities, he simply ignored her. 
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60. Plaintiff's suspicion that  unjustly favored male colleagues in the 

workplace was confirmed at a business dinner in January 2010 when  stated to 

Plaintiff, in discussing a female Strategist, Partner during dinner conversation, "Women strats 

can just hang around forever, who can do anything about you?" 

61. In fact, this comment echoes a piece of "advice"  repeatedly gave to his 

subordinates, including Plaintiff: "At Goldman, it's not about work but about perception." 

62. In August 2010, recognizing that her career progression had been discriminatorily 

undermined under 's leadership, Plaintiff transferred to the Divisional Strategist Group 

within Goldman. 

63. On January 20, 2011, Plaintiffreceived her salary and bonus review for fiscal 

year 2010, including the period through August 2010 when she worked under . Since 

her accomplishments had been unrecognized by , her salary was not increased and her 

bonus was reduced by 57%. 

64. Upon information and belief, at this same time, males within 's group 

received raises in their compensation. 

· 65. Furthermore, a female Strategist who joined FCSG after Plaintiff left, and was the 

only female member ofFCSG at the end of 2010, resigned from FCSG and Goldman in January 

2011, continuing the pattern of flight of female Strategists from the FCSG group under 

's leadership. Before leaving, the female Strategist told Plaintiff1;hat she had major 

concerns regarding compensation and career advancement opportunities for a woman at 

Goldman. "\Vhile two female Strategists left FCSG in 2010 and the beginning of 2011 (including 

the aforementioned Strategist), no male Strategists left FCSG during the same time period. 

66. At this time, FCSG does not have a female member. 
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67. , Plaintiff's supervisor within FCSG, and Goldman, generally, opGnly 

and discriminatorily favor male employees who are routinely offered compensation and 

opportunities far in excess of what is offered to female comparators. In fact, while Plaintiff was 

r;:arning about one-fourth of her male comparators' total compensation, Plaintiff and others were 

openly and discriminatorily mocked as content to underachieve and collect a paycheck. 

68. .Far from "having it easy" as  stated, Plaintiff\n1s consistently denied 

equal treatment with her male colleagues, including, but not limited to, fewer leadership 

opportunities and disparate compensation. 

AS AND FOR A FIRST CAUSE OF ACTIO:\" 

(VIOLATIONS OF THE EQUAL PAY ACT, 
29 U.S.C. § 206 et seq. AGAINST GOLDMAN) 

69. Plaintiff hereby repeats and re-alleges each of the above allegations as if fully set 

forth herein. 

70. Plaintiff brings this claim under the Equal Pay Act, 29 U.S.C. § 206 et seq. 

71. Goldman pays higher wages and bonuses to male employees in the same position 

as Plaintiff, Strategist, Vice President. 

72. Plaintiff performs equal work as other Strategist, Vice Presidents at Goldman and 

her job and the jobs of her male colleagues require equal skill, effort, and responsibility. 

73. Plaintiff's job and the jobs of her male colleagues are performed under similar 

working conditions in the same building and on the same floor as her male comparators. 

74. Nonetheless, Goldman compensated Plaintiff at a radically lower rate of pay than 

it compensated the predominantly male Strategist, Vice Presidents in FCSG. 

75. Plaintiffs pay remains well below the pay of other male Strategist, Vice 

Presidents at Goldman. 
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76. Defendants actions were willful since Defendants were indifferent to the 

requirements of the governing statute and acted in a purposeful, deliberate, or calculated fashion 

and/or Defendants were not interested or concerned with Plaintiffs rights under the law nor did 

Defendants make any reasonable effort to determine whether their unequal payment decisions 

violated the law. 

77. The acts, practices and policies of Defendants, as set forth above, violate the 

Equal Pay Act, 29 U.S.C. § 206 et seq. 

AS AND FOR A SECOND CAUSE OF ACTION 

(VIOLATIONS OF THE NEW YORK STATE EQUAL PAY ACT, 
_N.Y. LABOR LAW§§ 194 et seq. AGAINST GOLDMAN) 

78. Plaintiff hereby repeats and re-alleges each of the above allegations as if fully set 

forth herein. 

79. Plaintiff brings this claim under the New York State Equal Pay Act, N.Y. Labor 

Law§§ 194 et seq. 

80. Goldman pays higher wages and bonuses to male employees in the same position 

as Plaintiff, Strategist, Vice President. 

81. Plaintiff performs equal work as other Strategist, Vice Presidents at Goldman and 

her job and the jobs of her male colleagues require equal skill, effort, and responsibility. 

82. Plaintiff's job and the jobs of her male colleagues are performed under similar 

working conditions in the same building and on the same floor as her male comparators. 

83. Nonetheless, Goldman compensated Plaintiff at a radically lower rate of pay than 

it compensated the predominantly male Strategist, Vice Presidents in FCSG. 

84. Plaintiffs pay remains well below the pay of other male Strategist, Vice 

Presidents at Goldman. 
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85. Defendants actions were willful since Defendants were indifferent to the 

requirements of the governing statute and acted in a purposeful, deliberate, or calculated fashion 

and/or Defendants were not interested or concerned with Plaintiffs rights under the law nor did 

Defendants mah any reasonable effort to detennine whether their unequaJ payment decisions 

violated the law. 

86. The acts, practices and policies of Defendants, as set forth a hove, violate the New 

York State Equal Pay Act, N.Y. Labor Law§§ 194 et seq. 

AS AND FOR A THIRD CAUSE OF ACTION 

(VIOLATIONS OF THE NEW YORK CITY HUMAN RIGHTS LAW 
§§ 8-107 et seq. AGAINST GOLDMAN) 

87. Plaintiff hereby repeats and re-alleges each of the above allegations as if fully set 

forth herein. 

88. Plaintiff is a "person" under§ 8-102(1) of the New York City Human Rights Law. 

89. Goldman is an "employer" subject to the provisions the .\ew York City Human 

Rights Law under§ 8-102(5) of the Administrative Code. 

90. Plaintiff is a member of a protected class because she is female. 

91. Plaintiff is qualified for her position, Strategist, Vice President, she held this 

position since 2007, she performs the many duties and tasks required for her position, and she 

has received positive annual peer performance reviews. 

92. Plaintiff suffered adverse employment consequences because, among other things, 

she was repeatedly subject to annual performance evaluations that took no regard for her job 

performance and ignored positive annual peer perfom1ance reviews with a direct impact on her 

compensation, and she was denied leadership opportunities which hampered her advancement at 

Goldman. 
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93. By the above course of conduct Goldman has violated the New York City 

Administrative Code §8-107(7) by discriminating against Plaintiff on account of her sex and/or 

gender. 

94. Goldman violated the New York City Administrative Code willfully. 

95. As a result of Defendants' discrimination, Plaintiff has suffered substantial 

damages, including but not limited to mental distress and lost wages and benefits, in an amount 

to be determined at trial. 

96. Upon information and belief, Defendants' discriminatory actions against Plaintiff 

were taken with reckless indifference to Plaintiffs rights, entitling her to punitive damages under 

the New York City Human Rights Law. 

AS AND FOR A FOURTH CAUSE OF ACTION 

(AIDING AND ABETTING IN VIOLATION 
OF THE NEW YORK CITY HUMAN RIGHTS LAW 

§§ 8-107 et seq., including§ 8-107(6), AGAINST ) 

97. Plaintiff hereby repeats and re-alleges each of the above allegations as if fully set 

forth herein. 

98. Defendant  knowingly or recklessly aided and abetted the unlawful 

employment practices, discrimination and/or harassment against Plaintiff, and he actually 

participated in the conduct giving rise to a discrimination claim in violation of the New York 

City Human Rights Law. 

99. As a direct and proximate result, Plaintiff has suffered and continues to suffer 

monetary and/or economic damages, including, but not limited to, loss of past and future income, 

compensation and benefits for which she is entitled to an award of damages. 

100. As a. direct and proximate result, Plaintiff has suffered and continues to suffer 
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severe mental anguish and emotional distress, including, but not limited to, Jcpre,sion, 

humiliation, embarrassment, stress and anxiety, loss of self-esteem and self-confidence, and 

emotional pain and suffering for which she is entitled to an award of damages. 

PRAYER FOR RELIEF 

WHEREFORE, Plaintiff respectfully requests that this Court enter a judgment and 

issue: 

(a) An award to Plaintiff of her actual damages in an amount to be detennined at trial 

for lost wages and benefits, including an award of back pay and front pay; 

(b) An award of liquidated damages; 

( c) An award to Plaintiff of compensatory damages in an amount to be determined at 

trial for the humiliation, mental anguish, pain and suffering and emo1ional distress susrnined 

by her; 

(d) An award of punitive damages to deter future conduct by the Defendants, in. an 

amount to be determined at trial; 

(e) An award to Plaintiff of the costs of this action, including reasonable attorney's 

fees, to the fullest extent permitted by law; and 

(f) Such other and further relief as this Cou11 deems necessary and proper. 
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JURYDEMAND 

Plaintiff demands a trial by jury as to all issues so triable. 

Dated: April_, 2011 

CONFIDENTIAL-ATTORNEYS' EYES ONLY 

Respectfully submitted, 

18 

GS0167489 

Case 1:10-cv-06950-AT-RWL   Document 1376-31   Filed 09/22/22   Page 18 of 18



Analyst

Analyst

Analyst

Analyst

Analyst

Analyst

Analyst

Analyst Analyst

Analyst

Analyst

Analyst

Analyst

Case 1:10-cv-06950-AT-RWL   Document 1376-32   Filed 09/22/22   Page 1 of 1



) 

 

From: 
Sent: 
To: 
Subject: 

Attachments: 

notetxt.html (4 KB) 

 
Wednesday, September 14,2005 5:19PM 

  
FW: I lost my spot 

notetxt.html 

Pls see the below SAMS email. It looks like a maternity issue ... 

Thanks, 
 

-----Original Message-----
From:  
Sent: Thursday, September 08, 2005 11:53 AM 
To: Employee Relations 
Subject: FWD• I lost my spot 

[Forwarded Message] 

-------------:-------------------·----------------------------------------- ..... -------------------
Email Administrator Message - Sep 8, 2005 11:52:43 AM - by  

 Please revie"J this email 

----Original Message---
Sent: 8 JUl 2005 20:19:40 GMT 
From:   
To:   

 
s.ubject: I lqst my spot 

I spoke with one of my supervisors today here on the floor, . I told her that 
r was told by  on Wedn that I would be moved because I am going on maternity 
leave. I told him that I wasn't going on leave until January and that it was not necessary 
to move me from my current spot at this point. Since there are now only 4 booths, I 
thought I would be moved to YQ, the only booth vlith chairs. Otherwise v1hy be moved? When 
the line-up came out, I was confused because I lost my spot and now I am on the wheel. The 
person who is replacing me just had a baby, so I am led to believe that because I am 
pregnant I lost my spot and because he is male he is allowed to keep one. I told  
that if I am on the wheel and I have a spot everyday I am willing to work with any of my 
Goldman Sachs colleagues. 
However, I told her it is not okay for me to come in and be told that "we are fully 
staffed and I should roam around". I am trying to get a maternity buddy who is 
knowledgeable about fair treatment. The maternity website is last updated May 8, 2002. Of 
the 12 maternity buddy women listed only 8 are still with the firm and these 8 women have 
to be mentors for the whole division. I really can't believe that this is the year 2005!!-

------------------------------------------------------~----Goldman, Sachs & Co. 
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Goldman 
Sachs 

Copyright 2005 The Goldman Sachs Group, Inc . .iU.l rights reserved. 
See http: I /wvM. gs. com/disclaimer/emai1··salesandt.rading. html 
<ht t:p: I JW\1W. gs. com/disclaimer /email-salesandtrading. html> for important risk disclosure, 
conflicts of interest am~ other t.exrm:3 and conditions P':')la.ting to l:his e-mail and yom~ 
reliance on infornli:ltion com:.ained in it. 
Thi.s message may contain confidential or privileged information. If you are not the 
intended recipient, please advise us immediately and delete this message. See 
http: I f\1\,-w. gs. com/disclaimer/email/ 
<http: //1tJl.•JW,gs.com/disclaimer/emaill> for further information on confidentiality and the 
risks of non-secure E<lectronic communication. If you cannot a.ccess these links, plecu3e 
notify us by neply message and we "Jill send Lhe contents to you. 
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GOLDMAN SACHS - LIST OF INTERNAL COMPLAINTS SUBMITTED TO EMPLOYEE RELATIONS

EMPLOYEE NAME DIVISION ISSUES COMPLAINT YEAR*
RELATED 
DOCUMENTATION

1
Securities - 
Equities Discrimination - Compensation 2005 GS0161433 - GS0161436

2
Securities - 
Equities Sexual Harassment by Client 2008

3
Securities - 
Equities

Discrimination - Business 
Opportunities

Hostile Work Environment 2010 GS0161482 - GS0161494

4

Investment 
Management 
Division

Disparate Treatment

Hostile Work Environment

Sexual Harassment by GS 
Employee 2005

5
Securities - 
Equities Hostile Work Environment 2003

6

Investment 
Management 
Division

Discrimination - Business 
Opportunities

Lack of Management Support

Sexual Harassment by Goldman 
Sachs Employee 2008

7

Investment 
Management 
Division Discrimination - Compensation 2004

*Date copied from Goldman Sachs' Internal Complaint Logs
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8
Securities - 
Equities Discrimination - Maternity Leave 2003

9

Investment 
Management 
Division Discrimination - Maternity Leave 2011

10  Securities - FICC

Discrimination - Business 
Opportunities

Lack of Management Support 2008 GS0175192 - GS0175204

11

Investment 
Management 
Division Discrimination - Termination 2008

12
Securities - 
Equities

Sexual Harassment

Hostile Work Environment 2004

13 Unknown Hostile Work Environment 2003

14 Securities - FICC

Discrimination - Compensation

Sexual Harassment by Client 2010 GS0167472 - GS0167489

15

Investment 
Management 
Division Sexual Harassment by Client 2004

16 Securities - FICC
Sexual Harassment by Goldman 
Sachs Employee 2003 GS0161513 - GS0161519

17

Investment 
Management 
Division

Hostile Work Environment

Sexual Harassment by Goldman 
Sachs Employee 2002

*Date copied from Goldman Sachs' Internal Complaint Logs

Case 1:10-cv-06950-AT-RWL   Document 1376-51   Filed 09/22/22   Page 3 of 17



18
Securities - 
Equities

Discrimination - Compensation

Sexual Harassment by Goldman 
Sachs Employee 2005

19
Securities - 
Equities Discrimination - Maternity Leave 2008

20
Securities - 
Equities

Discrimination - Business 
Opportunities

Lack of Management Support 2005

21

Investment 
Management 
Division Sexual Harassment by Vendor 2004

22
Investment 
Banking Division

Sexual Harassment by Goldman 
Sachs Employee 2011 GS0161597 - GS0161640

23

Investment 
Management 
Division Discrimination - Compensation 2004

24

Investment 
Management 
Division Discrimination - Compensation 2005

25
Securities - 
Equities Sexual Harassment by Client 2006

*Date copied from Goldman Sachs' Internal Complaint Logs
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26

Investment 
Management 
Division Sexual Harassment by Client 2010

27
Investment 
Banking Division Discrimination - Maternity Leave 2004

28

Investment 
Management 
Division

Hostile Work Environment

Sexual Harassment by Goldman 
Sachs Employee 2011

29  
Securities - 
Equities Sexual Harassment by Client 2004

30
Investment 
Banking Division Hostile Work Environment 2003

31

Investment 
Management 
Division

Discrimination - Promotions

Discrimination - Compensation 2006

32
Securities - 
Equities Discrimination - Compensation 2007

33 Securities - FICC Discrimination - Compensation 2003

*Date copied from Goldman Sachs' Internal Complaint Logs
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34
Securities - 
Equities

Discrimination - Performance 
Reviews

Discrimination - Business 
Opportunities 2009 GS0158556 - GS0158557

35  

Investment 
Management 
Division Discrimination - Maternity Leave 2009 GS0158602 - GS0158608

36
Securities - 
Equities Discrimination - Compensation 2010

37 Securities - FICC Discrimination - Maternity Leave 2010

38
Securities - 
Equities Discrimination - Maternity Leave 2007

39

Investment 
Management 
Division Discrimination - Compensation 2007

40

Investment 
Management 
Division Discrimination - Maternity Leave 2005

*Date copied from Goldman Sachs' Internal Complaint Logs
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41

Investment 
Management 
Division Discrimination - Maternity Leave 2010

42 Securities - FICC
Sexual Harassment by Goldman 
Sachs Employee 2003 GS0175324 - GS0175396

43
Securities - 
Equities Discrimination - Maternity Leave 2006

44
Securities - 
Equities Discrimination - Promotions 2005 GS0158575 - GS0158579

45
Securities - 
Equities

Sexual Harassment by Goldman 
Sachs Employee 2003

46

Investment 
Management 
Division Sexual Harassment by Client 2010

47
Securities - 
Equities Discrimination - Maternity Leave 2005 GS0167564 - GS0167565

48

Investment 
Management 
Division

Sexual Harassment by Goldman 
Sachs Employee 2008

49
Securities - 
Equities Sexual Harassment by Client 2005

50

Investment 
Management 
Division

Discrimination - Promotions

Discrimination - Compensation 2006

*Date copied from Goldman Sachs' Internal Complaint Logs
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51
Securities - 
Equities

Hostile Work Environment

Lack of Management Support

Sexual Harassment 2003 GS0175439 - GS0175458

52
Securities - 
Equities

Discrimination - Performance 
Reviews

Discrimination - Compensation

Discrimination - Business 
Opportunities 2005

53
Securities - 
Equities

Hostile Work Environment

Sexual Harassment by Goldman 
Sachs Employee 2005 GS0175493 - GS0175520

54  
Securities - 
Equities Discrimination - Maternity Leave 2005

55
Investment 
Banking Division Sexual Harassment by Client 2005

56
Investment 
Banking Division

Sexual Harassment by Goldman 
Sachs Employee 2007 GS0158798 - GS0158800

57

Investment 
Management 
Division

Discrimination - Promotions

Lack of Management Support 2008 GS0158910 - GS0158916

*Date copied from Goldman Sachs' Internal Complaint Logs
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58

Investment 
Management 
Division

Discrimination - Promotions

Lack of Management Support 2008 GS0175552 - GS0175553

59 Securities - FICC
Sexual Harassment by Goldman 
Sachs Employee 2002

60
Securities - 
Equities

Sexual Harassment by Goldman 
Sachs Employee 2010

61

Investment 
Management 
Division Discrimination - Promotions 2003 GS0161809 - GS0161952

62 Securities - FICC
Sexual Harassment by Goldman 
Sachs Employee 2004

63 Securities - FICC
Sexual Harassment by Goldman 
Sachs Employee 2002

64

Investment 
Management 
Division Discrimination - Maternity Leave 2004

65

Investment 
Management 
Division

Discrimination - Business 
Opportunities

Lack of Management Support 2011

66

Investment 
Management 
Division

Discrimination - Performance 
Reviews

Discrimination - Compensation 2011

*Date copied from Goldman Sachs' Internal Complaint Logs
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67
Investment 
Banking Division

Hostile Work Environment

Sexual Harassment by Goldman 
Sachs Employee 2005

68
Securities - 
Equities Discrimination - Compensation 2007 GS0175865 - GS0175867

69
Securities - 
Equities Sexual Harassment by Client 2004

70
Securities - 
Equities Discrimination - Maternity Leave 2007 GS0175873 - GS0175875

71

Investment 
Management 
Division Discrimination - Compensation 2003

72
Securities - 
Equities Sexual Harassment by Client 2006

73
Securities - 
Equities Sexual Harassment by Client 2003

74
Securities - 
Equities Sexual Harassment by Client 2008 GS0175877 - GS0175885

75
Securities - 
Equities Discrimination - Maternity Leave 2004

76
Securities - 
Equities Discrimination - Maternity Leave 2004

77

Investment 
Management 
Division Hostile Work Environment 2003 GS0162457 - GS0162464

78  
Securities - 
Equities Discrimination - Termination 2003

79
Securities - 
Equities

Discrimination - Performance 
Reviews 2007

*Date copied from Goldman Sachs' Internal Complaint Logs
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80

Investment 
Management 
Division

Discrimination - Promotions

Discrimination - Compensation

Discrimination - Maternity

Sexual Harassment by GS 
Employee 2010

81 Securities - FICC Sexual Harassment by Client 2007

82 Securities - FICC

Discrimination - Promotions

Discrimination - Business 
Opportunities 2008 GS0240317 - GS0240319

83 Securities - FICC Sexual Harassment by Client 2004

84
Securities - 
Equities

Sexual Harassment by Goldman 
Sachs Employee 2006 GS0175905 - GS0175924

85
Securities - 
Equities Discrimination - Promotions 2006

86
Securities - 
Equities

Discrimination - Business 
Opportunities

Sexual Harassment  by Client 2009

87 Securities - FICC
Discrimination - Business 
Opportunities 2009

88
Securities - 
Equities

Disparate Treatment

Sexual Harassment by Client 2002

*Date copied from Goldman Sachs' Internal Complaint Logs
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89
Securities - 
Equities

Discrimination - Business 
Opportunities 2004

90
Securities - 
Equities

Discrimination - Business 
Opportunities 2006

91 Securities - FICC

Sexual Harassment by Goldman 
Sachs Employee

Sexual Harassment by Client

Hostile Work Environment 2004 GS0162132 - GS0162191

92

Investment 
Management 
Division Discrimination - Compensation 2009

93
Securities - 
Equities

Sexual Harassment by Goldman 
Sachs Employee 2006 GS0167579 - GS0167599

94 Securities - FICC
Sexual Harassment by Goldman 
Sachs Employee 2003 GS0158763 - GS0158764

95

Investment 
Management 
Division Discrimination - Compensation 2005

96

Investment 
Management 
Division Discrimination - Compensation 2006 GS0240371 - GS0240502

*Date copied from Goldman Sachs' Internal Complaint Logs
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97  
Securities - 
Equities

Sexual Harassment by Goldman 
Sachs Employee 2009

98
Investment 
Banking Division

Hostile Work Environment

Sexual Harassment by Goldman 
Sachs Employee 2007

99
Securities - 
Equities Discrimination - Compensation 2004

100
Investment 
Banking Division

Sexual Harassment by Goldman 
Sachs Employee 2008 GS0175532 - GS0175547

101

Investment 
Management 
Division Discrimination - Maternity Leave 2008

102
Investment 
Banking Division Sexual Harassment by Client 2003

103
Securities - 
Equities Sexual Harassment by Client 2005

104

Investment 
Management 
Division

Discrimination - Promotions

Lack of Management Support 2004 GS0175978 - GS0175982

105

Investment 
Management 
Division

Discrimination - Promotions

Lack of Management Support 2006

*Date copied from Goldman Sachs' Internal Complaint Logs
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106
Securities - 
Equities

Sexual Harassment by Goldman 
Sachs Employee 2007 GS0167542

107
Securities - 
Equities

Discrimination - Performance 
Reviews 2006

108
Securities - 
Equities

Hostile Work Environment

Discrimination - Maternity Leave

Sexual Harassment by Goldman 
Sachs Employee 2003 GS0158592 - GS0158601

109
Securities - 
Equities

Hostile Work Environment

Sexual Harassment by Goldman 
Sachs Employee 2007 GS0167724 - GS0167726

110

Investment 
Management 
Division Discrimination - Maternity Leave 2006

111
Securities - 
Equities

Discrimination - Business 
Opportunities

Lack of Management Support 2007

112

Investment 
Management 
Division

Discrimination - Performance 
Reviews 2011

*Date copied from Goldman Sachs' Internal Complaint Logs
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113

Investment 
Management 
Division Discrimination - Compensation 2008

114
Securities - 
Equities Discrimination - Maternity Leave 2003

115 Securities - FICC

Sexual Harassment by Goldman 
Sachs Employee

Hostile Work Environment 2008

116
Securities - 
Equities Sexual Harassment by Client 2004

117

Investment 
Management 
Division Hostile Work Environment 2007

118

Investment 
Management 
Division

Discrimination - Performance 
Reviews

Lack of Management Support 2008 GS0176162 - GS0176166

119 Securities - FICC
Sexual Harassment by Goldman 
Sachs Employee 2008 GS0162301 - GS0162303

120
Securities - 
Equities

Sexual Harassment by Goldman 
Sachs Employee 2007 GS0162306 - GS0162313

121

Investment 
Management 
Division

Discrimination - Performance 
Reviews

Discrimination - Business 
Opportunities 2008 GS0138154 - GS0138165

*Date copied from Goldman Sachs' Internal Complaint Logs
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122
Investment 
Banking Division Discrimination - Compensation 2003

123 Securities - FICC Sexual Harassment by Client 2007

124

Investment 
Management 
Division Sexual Harassment by Client 2005

125
Investment 
Banking Division

Sexual Harassment by Goldman 
Sachs Employee 2011 GS0162384 - GS0162404

126  

Investment 
Management 
Division Discrimination - Maternity Leave 2009 GS0158549

127  

Investment 
Management 
Division Discrimination - Maternity Leave 2010 GS0158554

128
Investment 
Banking Division

Sexual Harassment by Goldman 
Sachs Employee 2002 GS0162407 - GS0162452

129 Securities - FICC
Sexual Harassment by Goldman 
Sachs Employee 2010

130 Securities - FICC
Sexual Harassment by Goldman 
Sachs Employee 2004

*Date copied from Goldman Sachs' Internal Complaint Logs
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131 Securities - FICC

Discrimination - Promotions

Discrimination - Performance 
Reviews

Lack of Management Support 2004 GS0167829 - GS0167831

132

Investment 
Management 
Division Discrimination - Maternity Leave 2009

133
Securities - 
Equities

Sexual Harassment by Goldman 
Sachs Employee 2005

*Date copied from Goldman Sachs' Internal Complaint Logs
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CASE NAME FORUM CASE NUMBER DATE INITIATED DIVISION ISSUE

Maybel Black v. 
Goldman, Sachs &
Co. et al. NY State Court 114799/08 2008 Securities - FICC

Discrimination - Business Opportunities

Discrimination - Compensation

Lack of Management Support

 v. 
Goldman Sachs & Co. EEOC 2005

Securities - 
Equities

Discrimination - Compensation

Sexual Harassment by Goldman Sachs Employee

 v. The 
Goldman Sachs Group, 
Inc., et al. EEOC 2002

Securities - 
Equities

Discrimination - Business Opportunities

Lack of Management Support

Sexual Harassment by GS Employee

Laurie Loveless v. 
Goldman Sachs & Co.

CA Dept of Fair Emp. and Housing; 
California Superior
Court, City and County of San
Francisco CGC06-458151 2006 Securities - FICC Discrimination - Maternity Leave

 v.
Goldman, Sachs & Co. EEOC 2001 Securities - FICC

Discrimination - Business Opportunities

Discrimination - Compensation

Discrimination - Maternity Leave

Judith K. Mounts v. 
Goldman, Sachs & Co. EEOC, US District Court SDNY

 
(EEOC)/01CV7930 (SDNY) 2000

Securities - 
Equities

Discrimination - Business Opportunities

Discrimination - Performance Reviews

  v. 
Goldman Sachs & Co. EEOC 2010 Securities - FICC Discrimination - Business Opportunities

 v. 
Goldman, Sachs & Co. EEOC 2010

Investment 
Management 
Division

Discrimination - Business Opportunities

Discrimination - Performance Reviews
Eva Zouras v. Spear
Leeds & Kellogg 
(Goldman Sachs Group, 
Inc.) EEOC, US District Court SDNY

 
(EEOC)/02CV9249 (SDNY) 2002

Securities - 
Equities Discrimination - Business Opportunities
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Confidential P015010
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Confidential P015011

Participating Managing 
Director

Participating 
Managing Director
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	01
	02
	03
	GS0138154 (at GS0138160, GS0138162) CULLED

	04
	05
	GS0140030 (at GS0140033)

	06
	GS0140133 (at GS0140135, GS0140136) CULLED

	07
	GS0140165 (at GS0140168)

	08
	GS0140218 (at GS0140220, GS0140221, GS0140222) CULLED

	09
	GS0140280 (at GS0140283)

	10
	GS0145358-GS0145359

	11
	GS0145360

	12
	GS0158549 CULLED

	13
	GS0158556 CULLED  (at GS0158556, GS0158558)

	14
	GS0158575

	15
	GS0158592 (at GS0158596, GS0158599)

	16
	GS0158602 CULLED

	17
	GS0158763 (at GS0158764)

	18
	GS0158798

	19
	GS0158910 (at GS0158911, GS0158915)

	20
	GS0161433 CULLED

	21
	GS0161482 CULLED

	22
	GS0161513 CULLED (at GS0161518)

	23
	GS0161597 CULLED

	24
	GS0161809 (at GS016812)

	25
	GS0162132 CULLED

	26
	GS0162301 CULLED (at GS0162302)

	27
	GS0162306 (at GS0162307, GS0162313) CULLED

	28
	GS0162384 CULLED (at GS0162384, GS0162385)

	29
	GS0162407 CULLED

	30
	GS0162457 CULLED (at GS0162463)

	31
	GS0167472 CULLED (at GS0167473, GS0167480, GS0167481)

	32
	GS0167542 CULLED

	33
	GS0167564 CULLED (Pl. Ex. 355)

	34
	GS0167579 (at GS0167599) CULLED

	35
	GS0167724 CULLED

	36
	GS0167829 CULLED

	37
	GS0175192 CULLED

	38
	GS0175324 CULLED

	39
	GS0175439 (at GS0175439, GS0175440, GS0175454, GS0175455, GS0175478) CULLED

	40
	GS0175493 CULLED

	41
	GS0175532 CULLED (at GS0175536, GS0175544-547, GS0175536)

	42
	GS0175552 CULLED

	43
	GS0175865 CULLED

	44
	GS0175873 (at GS0175874)

	45
	GS0175877

	46
	GS0175905 CULLED

	47
	GS0175978 CULLED

	48
	GS0176162 CULLED

	49
	GS0240317 CULLED

	50
	GS0240371 CULLED

	51
	52
	53



